Monday,  August  20, 1979 


* 


Robarts  carrels 
and  book  lockers 

Fall/winter  session  applications  for 
carrels  and  book  lockers  for  faculty 
members  and  graduate  students  (Div- 
isions I and  II)  will  be  received  until 
Sept.  14.  Application  forms  and  infor- 
mation sheets  are  available  at  the  circu- 
lation desk,  fourth  floor,  Robarts  Library. 
As  in  the  past,  assignments  for  graduate 
students  will  be  made  on  the  basis  of 
priorities  decided  in  consultation  with 
the  appropriate  graduate  department. 
Assignment  of  carrels  and  book  lockers 
will  begin  Oct.  9.  For  further  informa- 
tion call  the  carrel  office  at  978-2305. 


Bulletin 


The  Castle  of  Perseverance 

Wherein  the  Heavenly  Virtues  do  battle  with  the  Deadly  Sins 


Electrical  Engineering 
professor  needed 

An  assistant  professor  is  required  in  the 
Department  of  Electrical  Engineering  by 
July  1,  1980,  or  earlier.  The  position 
will  involve  undergraduate  and  graduate 
teaching,  as  well  as  supervision  of  graduate 
work  and  research  in  the  general  area  of 
electric  power  engineering,  with  particu- 
lar emphasis  on  one  or  more  of  electric 
machines,  control  of  electric  drives,  or 
power  electronics. 

Applicants  should  hold  a doctorate  in 
an  appropriate  area,  and  industrial 
experience  will  be  considered  an  asset. 
The  position  is  contractually  limited  for 
three  years  at  the  present  time;  salary  is 
commensurate  with  qualifications. 

The  deadline  for  applications,  with- 
curriculum  vitae,  is  October  31.  Appli- 
cations should  be  sent  to  Professor  K.C. 
Smith,  chairman.  Department  of 
Electrical  Engineering,  University  of 
Toronto,  Ont.,  M5S  1A1. 

Positions  available  in  Chemistry 

The  Department  of  Chemistry  has 
positions  available  for  research  associates, 
research  assistants,  and  postdoctoral 
fellows.  The  positions  are  for  research  in 
organosilicon  chemisty,  for  periods  of  a 
few  months  to  a year  or  longer.  The  studies 
involve  synthesis,  photochemistry  and 
spectroscopy. 

Applicants  should  send  curriculum 
vitae  and  names  of  references  to:  Prof. 

A.G.  Brook,  Department  of  Chemistry, 
University  of  Toronto,  80  St.  George  St., 
Toronto,  Ont.,  M5S  1AL 


UWO  to  launch 
national  fund  drive 

The  University  of  Western  Ontario  plans 
to  launch  a national  campaign  this  fall  to 
raise  more  than  $ 10  million  from  the 
private  sector. 

The  funds  raised  will  be  used  to 
support  special  teaching  and  research 
programs  at  UWO,  says  President 
George  Connell,  a former  vice-president 
— research  and  planning  at  U of  T.  The 
drive  for  financial  support  will  be  the  first 
such  large-scale  fund-raising  campaign 
by  Western  since  two  previous  appeals  in 
1957  and  1963. 

The  campaign,  which  will  be  aimed  at 
corporations,  foundations,  and 
individual  friends  of  the  university,  is 
expected  to  be  of  short  duration,  and  will 
not  actively  seek  long-term  commitments 
from  donors. 


Number  2,  33rd  year 

The  University  of  Toronto  Bulletin  is 
published  by  the  Department  of 
Information  Services,  45  Willcocks  St., 
University  of  Toronto,  Toronto  M5S  1A1. 

Deadlines 

Publication  dates  for  the  next  two  issues 
of  the.  Bulletin  are  Sept.  10  and  24; 
deadline  for  submission  of  material  is 
10  days  before  publication  date. 


Strolling  minstrels,  dancers,  puppet  shows,  and  crafts 
demonstrations  gave  King’s  College  Circle  the  aspect  of  a 
medieval  fairground  Aug.  4 to  6.  The  festive  occasion  was  the  first 
full-length,  open-air  production  in  500  years  of  the  Castle  of 
Perseverance.  A morality  play  about  the  struggle  between  the 
Seven  Deadly  S ins  and  the  Seven  Heavenly  V irtues  for  the  soul  of 
Mankind,  The  Castle  drew  capacity  audiences  for  all  three  five- 
and-a-half-hour  performances.  Above,  members  of  the  Fiddlers’ 
Green  Morris  Dancers  provided  pre-play  entertainment.  Below, 
the  pageant  began  with  the  entrance  of  World,  after  which 
Backbiter  (left)  explained  his  part  in  advancing  the  plot.  The 
event  was  a joint  project  of  the  Graduate  Centre  for  the  Study 
of  Drama,  Poculi  Ludique  Societas,  and  Records  of  Early  English 
Drama  (REED). 

Photographs  by  Pamela  Cornell 


PhD  Orals 


Research  News 


Since  it  is  sometimes  necessary  to  change 
the  date  or  time  of  an  oral  examination, 
please  confirm  the  information  given  in 
these  listings  with  the  PhD  oral  office, 
telephone  978-5258. 

Thursday,  August  23 
Frank  Hayes,  Department  of  Political 
Economy,  “The  Evolution  of  Canada’s 
Commonwealth  Relations:  1945-1968.” 
Thesis  supervisor:  Prof.  R.O.  Matthews. 
Room  309,  63  St.  George  St.,  10  a.m. 

Friday,  August  24 
Donald  Brean,  Department  of  Political 
Economy,  “Taxing  the  Multinational 
Enterprise:  Problems  of  the  Host 
Country.”  Thesis  supervisor:  Prof.  R.M. 
Bird.  Room  1 1 1,  63  St.  George  St., 

10  a.m. 

Wednesday,  August  29 
Lolan  W.  Grady,  Department  of  History, 
“Prince  Rung  and  the  Limits  of  Reform  in 
Late  Ch’ing  China,  1858-1884.”  Thesis  -v 
supervisor:  Prof.  D.  Higgs.  Room  307, 

63  St.  George  St.,  2 p.m. 

Friday,  August  31 
Allan  Charles  Vaisius,  Department  of 
Botany,  “A  Study  of  Eukaryotic  DNA- 
Dependent  RNA  Polymerases  II  or  B. 
From  the  Mushroom  Agaricus  bisporus 
and  from  Calf  Thymus.”  Thesis  super- 
visor: Prof.  P.A.  Horgen.  Room  309, 

63  St.  George  St.,  10  a.m. 


Secretary  I 

($9,370—  11,040  — 12,710) 

Nursing  (5),  Mathematics  (1),  Anthro- 
pology (3),  Athletics  & Recreation  (5) 

Secretary  II 

($10,330  — 12,160  — 13,990) 

Personnel  (4),  Health  Care  Research 
Unit  (2),  Law  (2),  Medieval  Studies  (2), 
Press  (Downsview)  (2) 

Library  Assistant 

($9,370  — 11,040  — 12,710) 

Media  Centre  (5) 

Library  Technician  III 

($9,370—11,040  — 12,710) 

Mathematics  (3) 

Administrative  Assistant  I 
($1 1,370  — 13,370  — 15,370) 

Museology  Program  (2) 

Administrative  Assistant  II 

($14,760  — 17,370  — 19,980) 

New  College  (2),  Academic  Statistics  (5) 

Laboratory  Technician  II 

($12,650  — 14,880  — 17,1 10) 
Biochemistry  (6),  Histology  (6), 

Medicine  (4),  Erindale  (Biology)  (4), 
Anatomy  (6),  Banting  & Best  Department 
of  Medical  Research  (6),  Pharmacology  (6) 
Dentistry  (4),  Pathology  (4),  Surgery  (4) 

Laboratory  Technician  III 

($13,960  — 16,430  — 18,900) 

Dentistry  (4),  Geology  (Scarborough)  (4), 
Physiology  (6),  Surgery  (4),  Medical 
Genetics  (6) 

Electron  Microscopy  Technician  II 

($12,650—  14,880—  17,110) 
Scarborough  Campus  (4) 

Programmer  I 

($11,990—  14,170—  16,250) 

NCIC  Epidemiology  Unit  (2) 

Programmer  III 

($18,160  — 21,370  — 24,580) 

Computing  Services  (3),  Medicine  (4) 


Wednesday,  September  5 
Vili  Niinimaa,  Department  of  Com- 
munity Health,  “Oral-Nasal  Distribution 
of  Respiratory  Airflow.”  Thesis  super- 
visor: Prof.  R.J.  Shephard.  Room  309, 

63  St.  George  St.,  2 p.m. 

Thursday,  September  6 
J.  Wayne  Aldridge,  Department  of 
Physiology,  “The  Role  of  the  Basal 
Ganglia  in  the  Control  of  Movement.” 
Thesis  supervisor:  Prof.  J.T.  Murphy. 
Room  309,  63  St.  George  St.,  2 p.m. 

Friday,  September  7 
Douglas  A.  Ross,  Department  of  Political 
Economy,  “In  the  Interests  of  Peace: 
Canadian  Foreign  Policy  and  the 
Vietnam  Truce  Supervisory  Com- 
mission.” Thesis  supervisor:  Prof. 

J.  Holmes.  Room  307,  63  St.  George  St., 
10  a.m. 

Tuesday,  September  11 
Elizabeth  Ann  Lindsay-Reid,  Depart- 
ment of  Medical  Science,  “Readiness  and 
Modifying  Factors  in  Exercise  Adoption.” 
Thesis  supervisor:  Prof.  H.B.  Kedward. 
Room  309,  63  St.  George  St.,  9 a.m. 

James  Miller,  Centre  for  Medieval 
Studies,  “Vision  of  the  Cosmic  Dance  in 
Western  Literature  from  Plato  to  Jean  De 
Meun.”  Thesis  supervisor:  Prof.  J. 
Leyerle.  Round  Room,  Massey  College, 

2 p.m. 


Computer  Operator  II 

($12,650—14,880  — 17,110) 

Faculty  of  Library  Science  (6) 

Data  Analyst 

($13,960  — 16,430  — 18,900) 
Preventive  Medicine  & Biostatistics  (2) 

Computer  Engineer 

($14,760  — 17,360  — 19,980) 

Electrical  Engineering  (5) 

Systems  Auditor 

($  1 8, 1 60  — 2 1 ,370  — 24,580) 

Internal  Audit  (3) 

Accountant  IV 

($16,390  — 19,280  — 22,170) 

Guidance  Centre  (Faculty  of 
Education)  (4) 

Research  Assistant 
($9,370—11,040  — 12,710) 

Nutrition  & Food  Science  (6) 

Counselling  Assistant 

($10,330  — 12,160  — 13,990) 

Erindale,  part-time  (4) 

Co-ordinator  of  Program  Develop- 
ment ($1 1,180  — 13,155  — 15,130) 
School  of  Continuing  Studies, 

50%  part-time  (2) 

TV  Maintenance  Technician  I 

($11,370—  13,370—  15,370) 

Media  Centre  (5) 

Professional  Engineering  Officer 

($20,140  — 23,700  — 27,260) 

Library  Automation  Systems  (3) 


SSHRC  budget  for  1979-80 

In  the  June  25  issue  of  the  Bulletin  it  was 
incorrectly  reported  that  the  estimated 
budget  for  the  Social  Sciences  and 
Humanities  Research  Council  of  Canada 
for  1979-80  was  $32.3  million.  The  actual 
estimated  budget  is  $35.9  million,  an 
8.2%  increase  from  the  previous  year. 


Steacie  Prize 

This  prize  is  named  in  memory  ofE.W.R. 
Steacie,  former  president  of  the  National 
Research  Council  of  Canada.  It  is 
awarded  annually  to  a person  under  40 
years  of  age  for  outstanding  scientific 
work  in  a Canadian  context.  This  year  the 
prize  consists  of  a cash  award  of  $3,000. 
Nominations  may  be  made  by  individuals 
or  by  groups  and  should  be  forwarded 
by  October  5 to:  The  Secretary, 

E.W.R.  Steacie  Memorial  Fund,  c/o 
National  Research  Council  of  Canada, 
Ottawa,  K1A  0R6. 

E.W.R.  Steacie 

Memorial  Fellowships  1980-81 

Four  fellowships  are  awarded  annually  to 
outstanding  young  scientists  whose 
career  development  could  be  vitally 
enhanced  by  permitting  them  to  devote, 
for  a one-year  period,  all  their  time  and 
energies  to  research.  The  fellowships  are 
available  for  research  in  the  fields 
supported  by  the  Natural  Sciences  & 
Engineering  Research  Council  and  must 
be  held  in  a Canadian  university  or 
affiliated  research  institution.  Candidates 
should  not  have  reached  their  38th 
birthday  by  the  last  date  of  application. 
There  are  no  restrictions  on  nationality 
or  citizenship.  Candidates  must  be 
nominated.  The  deadline  date  at  the 
agency  is  September  1.  For  further 
information,  call  ORA  at  978-2163. 

Wilson  Center  Fellowships 

The  centre  supports  work  in  two  divisions 
(historical  and  cultural  studies  and  social 
and  political  studies)  and  three  programs 
(Kennan  Institute  for  Advanced  Russian 
Studies,  Latin  American  Program,  and 
International  Security  Studies  Program). 

For  1 980,  the  centre  will  devote  special 
attention  to  the  thematic  area:  “Problems 
of  Authority  and  Participation  in  Modem 
Society”.  But  at  the  same  time,  the  centre 
will  remain  receptive  in  all  its  programs 
and  divisions  to  the  same  broad  range  of 
project  proposals  that  have  been  wel- 
comed in  the  past.  Men  and  women  with 
outstanding  capabilities  and  experience 
with  a wide  variety  of  backgrounds  in 
academia  are  eligible  for  support.  For 
academic  participants  eligibility  is  limited 
to  the  postdoctoral  level,  and  normally  it 
is  expected  that  academic  candidates  will 
have  demonstrated  their  scholarly 
development  by  the  publication  of  some 
major  work  beyond  the  PhD  dissertation. 

Applications  are  welcomed  from  any 
country.  The  centre’s  program  is  resi- 
dential in  character  and  fellows  are 
expected  to  devote  full  time  to  the  major 


A classified  ad  costs  $5  for  up  to  35  words 
and  $.25  for  each  additional  word.  Your 
name  counts  as  one  word  as  does  your 
phone  number,  but  the  components  of 
your  address  will  each  be  counted  as  a 
word. 

A cheque  or  money  order  payable  to 
University  of  Toronto  must  accompany 
your  ad. 

Ads  must  be  submitted  in  writing, 

10  days  before  Bulletin  publication  date, 
to  Marion  de  Courcy-Ireland,  Infor- 
mation Services,  45  Willcocks  St.  Ads 
will  not  be  accepted  over  the  phone. 

Prime  University  area.  First  time  for  sale, 
bright  treed  corner  property,  3 car 
parking,  7 clean  well  kept  huge  rooms, 
hardwood  floors,  ceilings  about  10ft., 
through  hall,  lots  of  cupboards.  Must  be 
sold.  Listed  $74,900.00.  Call  Lauman 
Real  Estate  Broker  293-9503. 

Research  Assistant  job  wanted.  Have 
Bachelor  of  Science  in  nursing. 
Backaround  in  research  design 
and  statistics.  Interested  in  health 
related  research.  Bright  and  hard 
worker.  Call  Ruth  Shinderat962-0188or 
961-5744  if  interested. 


research  project  proposed  in  the  applica- 
tion. Appointments  normally  extend 
from  four  months  to  a year  in  duration. 
The  deadline  date  at  the  agency  is 
October  1.  For  further  information,  call 
ORA  at  978-2163. 

SSHRC  and  human  subjects  review 

The  Social  Sciences  and  Humanities 
Research  Council  is  currently  altering  a 
number  of  its  guidelines.  One  of  these 
realtes  to  research  involving  human 
subjects.  The  council  now  requires  that 
in  such  cases,  the  report  of  the  University’s 
Human  Experimentation  Committee 
accompany  the  application  at  the  time  of 
submission.  This  means  that  applicants 
must  allow  sufficient  time  for  completion 
of  the  humans  review,  usually  approxi- 
mately three  weeks,  before  submitting 
the  application  to  the  council. 

Animal  Care 

New  animal  care  protocol  forms  have 
been  delivered  to  the  local  animal  care 
committee  chairmen  and  Division  of 
Laboratory  Animal  Science.  Please  use 
these  new  forms  when  filing  a new 
protocol. 

An  Animal  Care  Handbook  providing 
guidelines  and  policy  information  is 
available  from  ORA,  telephone  978-2163. 

Upcoming  deadlines 
MRC:  Term  grants,  continuing  annual, 
new,  one  year,  and  major  equipment  — 
September  1. 

Rapeseed  Association  of  Canada:  Rape- 
seed  Utilization  Assistance  Program 
grants-in-aid  — September  1. 

NSERC:  Scientific  exchange,  to  send 
Canadian  scientists  to  the  Soviet 
Academy  of  Sciences,  France,  Brazil, 
Czechoslovakia  or  Japan,  and  to  receive 
scientists  from  those  countries  — 
September  30. 

Canada  Council:  Izaak  Walton  Killam 
Memorial  Fellowships,  Killam  Research 
Fellowships  and  Killam  Research  Asso- 
ciates. New  forms  and  guidelines  are  now 
available  — October  1. 

MRC:  Fellowships,  symposia  and 
workshops  — October  1. 

N SERC:  Grants  for  equipment  in  excess 
of  $200,000  — October  1. 

SSHRC:  Aging  (postdoctoral  grants, 
reorientation  grants),  international 
scholarly  exchange  with  the  Academy  of 
Sciences  of  Hungary,  leave  fellowships, 
and  grants-in-aid  in  excess  of  $10,000  — 
October  1. 

PS  I Foundation:  Research  grants  — 
October  15. 


Oriental  scatter  mats,  carpets  and  rugs 
of  any  condition  or  age,  but  preferably  of 
geometric  design  wanted  by  collector. 

V.  MacMillan,  694-6125,  evenings  and 
weekends. 

Apartment/duplex  wanted.  Two  adults 
seek  2 bedroom  in  quiet  treed  area.  U of 
T or  central  city  by  Sept.  30.  Evenings  — 
769-9800.  Days  — Mrs.  Flynn,  979-2533. 


LEAVE  OF  ABSENCE? 
SABBATICAL?  961-1928 


J.M.S.  Services:  For  those  out  ot  country  — 
Complete  Personal,  Professional  Package 

• Consultation  to  determine  needs 

• Organization,  implementation  of  move 

• Mail  collection,  forwarding 

• Banking,  bill  paying 

• Maintenance  of  all  prearranged  affairs 

• Monthly  contact  via  letter,  cable,  phone 

• Monthly  documentation  of  completed  work 

• Additional  services  upon  request 

• Company  is  registered,  insured 

J.M.S.  SERVICES 
JANET STODDART 
961-1928 


Job  Openings 


Below  is  a partial  list  of  job  openings  at  the  University.  Interested  applicants  should 
read  the  Promotional  Opportunity  postings  on  their  staff  bulletin  boards,  or 
telephone  the  Personnel  Office  for  further  information.  The  number  in  brackets 
following  the  name  of  the  department  in  the  list  indicates  the  personnel  officer 
responsible.  Please  call:  (1)  Sylvia  Holland,  978-6470;  (2)  Penny  Tai-Pow,  978-5468; 
(3)  Manfred  Wewers,  978-4834;  (4)  Ann  Sarsfield,  978-21 12;  (5)  Barb  Lipton, 
978-4518;  (6)  Clive  Pyne,  978-4419; 


Classified 


2 


Events 

Lecture 

Tuesday,  September  11 
Korean  Literature. 

Prof.  David  McCann,  Cornell  University; 
lecture  in  program,  “Korea:  Land 
of  the  Morning  Calm”.  Room  205, 
Faculty  of  Library  Science,  140  St. 
George  St.  8 p.m. 

(Society  for  the  Support  of  Korean 
Studies,  East  Asian  Studies  and 
Community  Relations) 

Concerts 

Monday,  August  20 

CNE  Recitals. 

Royal  Conservatory  of  Music  is  presenting 
its  annual  series  of  recitals  by  students 
and  faculty  of  the  Conservatory  at  the 
Canadian  National  Exhibition. 

Monday,  August  20 
Christian  Prevost,  violin. 

Tuesday,  August  21 
Steven  Dunn,  baritone. 

Wednesday,  August  22 
Andrew  Burashko,  piano. 

Thursday,  August  23 
Paul  Zevenhuizen,  violin. 

Friday,  August  24 
Chia-Lin  Chou,  piano. 

Saturday,  August  25 
Beverley  Bell,  soprano. 

Monday,  August  27 
Colleen  Farrier,  piano. 

T uesday,  A ugust  28 
Nicholas  Rath<£,  piano. 

Wednesday,  August  29 
Peter  De  Sotto,  violin. 

Thursday,  August  30 
Cynthia  Eyre,  soprano. 

Friday,  August  31 
George  Meanwell,  cello. 

Saturday,  September  1 
Chia-Chien  Chou,  piano. 

Sunday,  September  2 

Joanne  La  Pointe,  soprano.  — 

Monday,  September  3 

Lief  Laakso,  clarinet. 

All  concerts  will  be  in  the  west  auditorium, 
Music  Building.  6 p.m.  Information, 
978-3771. 

Exhibitions 

Saturday,  September  1 

Morning  Calm. 

Exhibition  of  Korean  art  and  literature 
in  program  “Korea:  Land  of  the  Morning 
Calm”.  Display  area,  Robarts  Library, 
to  Sept.  27. 

Library  hours:  Monday-Friday,  8.30a.m. 
to  12  midnight;  Saturday,  9 a.m.  to 
5 p.m.;  Sunday,  1 to  10  p.m. 

Thursday,  September  6 

Coming  Out:  Six  Generations  of 
Women. 

Photographic  history  of  women  of  the 
Gooderham  family,  on  loan  from  the  Art 
Gallery  of  Ontario.  Erindale  College  Art 
Gallery  to  Sept.  26. 

Gallery  hours:  Monday-Friday,  10  a.m. 
to  9 p.m.;  Saturday-Sunday,  2 to  5 p.m. 

Miscellany 

Monday,  August  20 

Campus  Tours. 

Free  guided  walking  tours  of  the  St. 
George  campus  will  be  given  weekdays 
to  Aug.  31.  Tours  start  in  Map  Room, 
Hart  House.  Three  tours  daily,  10.30a.m., 
12.30  p.m.  and  2.30  p.m.  Special  tours 
are  available  for  groups.  Information 
and  arrangements  for  groups,  978-5000 
or  978-2103. 

During  orientation  week,  Sept.  4-7,  the 
tours  will  be  given  twice  daily  at  1 1 a.m. 
and  2 p.m.  for  new  students  and  their 
guests.  General  information  about  U of  T 
and  Orientation  Week  programs  will  also 
be  provided. 

Sunday,  August  26 
Stratford  Summer  Seminar. 
Shakespeare’s  history  plays  will  be 
considered  in  performance  and  discussion 
with  Festival  Theatre  staff.  Seminar 
will  be  held  in  Stratford,  Aug.  26-31. 
Information,  978-2400. 

(Continuing  Studies  and  Scarborough 
College) 


Institutional  memories 


If  there  is  any  one  legacy  the  1970s  will  leave,  it  may  very  well 
be  that  of  the  impermanent  relationship. 

It  is  almost  a rarity,  it  seems,  to  find  a person  today  who  is  not 
looking  around  for  the  better  chance,  ready  to  cast  off  husband, 
wife,  or  job,  in  search  of  that  infamous  greener  pasture. 

That’s  why  we  think  you’ll  enjoy  meeting  the  four  people 
below.  Margaret  Pratt,  Marie  Jones,  Eleanor  Skelton,  and 
John  Prince  spent  most  of  their  adult  lives  working  at  U of  T 


before  retiring  at  the  end  of  June.  They’ve  seen  the  University 
go  through  tremendous  change  and  growth:  they’ve  been  here 
through  the  fat  years,  the  lean  years,  and  the  revolutionary 
ones  as  well. 

Before  they  left,  they  spoke  with  writer  Florence  Del  Rio  Law 
about  their  years  at  the  University  — how  the  place  has 
changed,  and  what  made  them  stay  so  long. 


MargaretPratt,  secretary  at  Woodsworth  College 


I came  to  the  University  during  the  war  — 
Sept.  7,  1944. 1 was  secretary  to  the 
secretary  of  what  was  then  called  the 
Department  of  University  Extension.  In 
those  days  the  department  looked  after 
all  the  correspondence  courses  for 
soldiers  here  and  abroad,  the  staff 
bulletin,  all  evening  tutorial  classes,  and 
the  lectures. 

The  war  years,  when  all  the  men  were 
away,  was  the  time  when  a lot  of  women 
professors  got  their  foot  in  the  door. 

I liked  my  job,  there’s  no  denying  that. 
It  was  varied,  there  was  always  a lot 
of  change. 

I just  worked  because  I had  to  live. 

I wouldn’t  call  myself  a career  person, 

I never  could  step  over  someone.  I did 
whatever  jobs  came  my  way. 

Once  a lecturer  named  W.  J.  Smith 
didn’t  turn  up  for  his  class.  I didn’t 
know  where  to  reach  him  so  I started  on 
the  list  of  W.  Smiths  in  the  phone  book  — 
there  were  about  59  of  them.  I kept 
putting  nickels  in  the  phone,  trying  to 


I started  working  in  the  old  library 
building  on  King’s  College  Circle  in  the 
fall  of  1945.  My  section.  Humanities  and 
Social  Sciences,  moved  to  the  Sigmund 
Samuel  wing  in  the  early  50s,  and  to 
the  Robarts  Research  Library  in  the  70s. 

In  the  beginning,  the  staff  numbered 
only  a handful  — now  there  are  several 
hundred  people  — you  don’t  know  them 
to  see  them. 

For  a long  time  there  was  a great 
turnover  of  staff  because  salaries  were  low 
and  people  moved  on  very  rapidly. 

Of  course,  salaries  have  gone  up  over  the 
years. 

In  the  early  60s  I assisted  in  the  Ontario 
New  Universities  Library  Project.  We 
bought  books  for  Scarborough  and 
Erindale  Colleges  and  for  Brock,  Guelph, 
and  Trent  University.  After  that,  when  I 
went  back  to  my  department,  I worked 
for  about  10  years  in  inter-library  loan- 
lending. 

My  other  jobs  over  the  years  have 
included  training  new  staff  members  and 
looking  after  requests  for  theses. 

In  the  old  days  you  could  really  get  to 
know  people,  and  there  was  agreat  deal  of 
satisfaction  in  helping  them  out. 

I’ve  enjoyed  the  people  I’ve  worked 
with,  and  I’ve  enjoyed  the  surroundings. 
It’s  a beautiful  campus.  I think  we  are 
lucky. 

I’ve  sculpted  at  winter  carnival  time, 
I’ve  gone  to  parades.  In  the  old  building 
we  could  see  the  processions  and  hear 
the  carilloneurs.  We  could  see  the  soccer 
games  ...  it  wasn’t  like  working  in  an 


I started  as  a waitress  in  the  Great  Hall 
on  Sept.  10,  1941.  When  you  were  hired 
they  would  ask  you  if  you  knew  waitress 
work.  Of  course  you’d  say  yes  and  then 
you’d  have  to  act  as  though  you  knew 
everything. 

One  old  warden  of  Hart  House  was  so 
strict.  Waitresses  weren’t  supposed  to 
flirt  with  the  boys.  You  were  supposed  to 
be  working.  Everything  is  freer  now, 
even  life  itself.  It’s  not  so  regimented  as 
in  the  old  days. 

In  1944 1 moved  to  the  faculty  dining 
room  and  a little  while  after  that  I began 
working  in  the  office.  It  was  general  office 


reach  him.  Luckily  he  showed  up  before 
I ran  out  of  money. 

There  was  a time  when  you  knew 
everyone  on  staff  — administrative  and 
academic.  There  was  no  Personnel  Office 
. . . you  didn’t  have  a whole  battery  of 
brass  hats  in  Simcoe  Hall . . . there  was 
just  a President,  a bursar,  a chief 
accountant  and  a registrar. 

The  Department  of  University  Exten- 
sion changed  to  the  Division  of  Uni- 
versity Extension  in  the  early  60s.  Then 
that  split  into  the  School  of  Continuing 
Studies  and  Woodsworth  College. 

I became  secretary  of  Woodsworth 
College  in  1974.  I interview  and  counsel 
students  and  organize  the  annual  awards 
dinner  for  graduates.  The  most  delight- 
ful part  of  my  job  is  to  notify  the 
prizewinners. 

As  for  retirement  plans,  mostly  I’ll  do 
outdoor  things  — gardening,  canoeing. 

I’m  going  to  miss  the  students  and 
staff.  I’ve  been  very  lucky  with  the  people 
I’ve  worked  with.  They’ve  all  been  great. 


office  downtown.  You  are  in  the  midst  of 
everything. 

About  10  years  ago,  with  one  of  the 
other  staff  members,  I visited  the  new 
physics  building  and  saw  one  of  the  moon 
rocks  brought  back  by  the  astronauts.  It 
was  quite  black  and  it  was  fairly  small  — 
about  the  size  of  a walnut.  It  was  well- 
guarded,  so  there  was  no  possibility  of 
touching  it,  but  I’ll  never  forget  it. 

Retirement  plans?  A trip  to  India  in 
the  fall,  and  volunteer  work. 


work  where  you  do  101  different  jobs. 
Then  for  a while  I was  head  cashier,  and 
in  1962 1 became  assistant  supervisor. 

My  job  is  to  purchase  all  the  food  and 
linen,  arrange  the  staff  for  parties,  and 
purchase  supplies  like  glass,  china,  and 
silver.  I also  interview  and  hire  people 
and  if  the  supervisor  of  food  services  is 
away  I take  over  her  responsibilities. 

I like  working  at  Hart  House . . . there’s 
a variety  of  work. 

I figure  that  after  38  years  my  time  has 
come  to  go.  I’ll  miss  the  staff,  but  I’m 
looking  forward  to  the  time  off. 


John  Prince,  supervisor  in 
the  Office  of 
the  Comptroller 

I started  in  the  post  office  in  Simcoe 
Hall  on  Sept.  4,  1928. 1 worked  there  for 
one  year,  sorting  mail  and  making 
deliveries  throughout  the  building.  From 
there  I moved  to  the  bursar’s  office  as  a 
junior  in  accounting  (a  junior  gets  a lot  of 
joe  jobs)  and  now  I’m  supervisor  of  office 
services  in  the  comptroller’s  office. 

It’s  reasonably  hectic  in  this  position, 
you’re  dealing  with  various  departments, 
talking  to  salesmen,  trying  to  keep  staff 
happy. 

I’ve  enjoyed  \Jvorking  at  the  University. 
I’ve  enjoyed  the  atmosphere  and  the 
people.  I think  of  the  University  as  my 
second  home. 

And  I’ve  stayed  on  because  going  back 
into  the  war  years,  into  the  depression,  a 
job  was  hard  to  find.  I had  a leave  of 
absence  for  five  years  during  the  war.  I 
served  in  the  air  force  as  part  of  a ground 
crew  and  was  stationed  in  several  places 
throughout  the  country.  After  the  war  I 
worked  in  Ajax  as  head  cashier  in  the  en- 
gineering faculty  until  1949.  A lot  of 
soldiers  who  had  come  home  from  the  war 
were  taking  their  grants  in  education  there. 

I have  a wife  and  daughter  and  two 
granddaughters,  one  of  whom  works  at 
the  University  in  a summer  position.  I 
have  five  brothers,  three  of  whom  have 
worked  at  the  University,  and  three 
sisters.  My  mother  just  celebrated  her 
85th  birthday. 

I’ve  seen  a great  number  of  changes  at 
the  University.  When  I first  started  here 
there  were  only  about  5,000  students.  In 
those  days  it  was  unheard  of  for  the  boys 
to  come  to  classes  in  anything  but  a jacket 
and  tie.  The  girls  all  wore  dresses  of 
course.  Today,  with  the  number  of 
students,  the  University  is  a more  impor- 
sonal  place. 

Two  years  ago,  during  the  University’s 
sesquicentennial,  I had  the  pleasure  of 
attending  a banquet  for  myself  and  others 
who  had  given  long  service.  We  dined  in 
the  Great  Hall  and  were  entertained  later 
at  President  John  Evans’  house.  That  was 
a high  point  in  my  life.  We  also  received 
bound  leather  volumes  in  which  were  our 
work  histories,  and  a letter,  personally 
signed  by  the  President,  thanking  us  for 
our  long  service. 

For  the  record,  I’ve  served  under  eight 
presidents:  Sir  Robert  Falconer,  H.J. 
Cody,  Sidney  Smith,  Wilson  Woodside, 
Claude  Bissell,  Jack  Sword,  John  Evans, 
and  James  Ham. 

When  Sidney  Smith  was  President, 
someone  told  me  he  said  this  University 
needed  more  characters,  so  for  a while  I 
attempted  to  be  a character.  Then  I found 
out  the  President  had  been  misquoted. 
What  Smith  had  said  was,  “This  tJni- 
versity  needs  more  character .” 

Over  the  years  I’ve  had  to  deal  with  a 
great  number  of  people  over  the  phone. 
Someone  I’d  spoken  to  for  years,  but  had 
never  met,  came  up  to  me  recently  and 
said  “Hi,  John,  we’ve  never  met  face-to- 
face  but  I’ve  talked  to  you  for  25  years.” 

I like  myself  and  I like  people.  This  has 
probably  been  the  single  most  important 
factor  in  my  staying  at  the  University. 

I’ve  made  a fair  number  of  plans  for 
retirement.  About  a year  and  a half  ago 
my  wife  and  I purchased  a house  in  Sandy 
Cove  Acres,  just  south  of  Barrie.  I intend 
to  do  a lot  of  gardening  and  travelling. 
Sandy  Cove  is  a community  for  older 
people  . . . they  may  be  old  in  years, 
but  they’re  young  at  heart  and  somtimes 
I find  it  hard  to  keep  up  with  them. 


Eleanor  Skelton,  librarian,  Robarts  Circulation  Department 


Marie  Jones,  assistant  supervisor,  Food  Services,  Hart  House 


Staff  development  course 

unanimously  praised  by  graduates 


Forum 

Clarifying  points  obscure 


by  Florence  Del  Rio  Law 

Judy  Birehall  gave  up  a two- week 
vacation  in  New  Brunswick  last  May  so 
she  could  take  a staff  development  and 
training  course  for  newly  appointed 
supervisors  offered  by  the  Personnel 
Department. 

Instead  of  two  weeks  of  leisurely  travel, 
Birchall,  assistant  to  the  principal  of  New 
College,  drove  all  day  to  get  to  New 
Brunswick,  spent  a couple  of  days 
resting,  then  dashed  back  to  Toronto  in 
time  for  her  course.  She  says  it  was  worth 
it. 

She  found  that  the  course  reassured 
her  about  what  she  was  doing  right,  and 
gave  her  a new  perspective  on  how  to 
handle  trouble  areas.  For  example,  soon 
after  completing  the  course  in  June,  she 
conducted  a performance  review  and  she 
says,  conducted  properly,  it  was  a positive 
experience  both  for  her  and  the  person 
being  reviewed. 

The  employee  had  carried  out  duties 
not  required  of  her  according  to  her  job 
description,  and  the  review  gave  Birchall 
an  opporunity  to  express  her  appreciation. 
She  was  also  able  to  help  her  form  a 
specific  career  plan.  The  process  was 
time-consuming  but  the  time  was  well- 
spent,  says  Birchall. 

The  Introduction  to  Supervision 
course,  run  by  the  Employment  & Staff 
Development  section  of  the  Personnel 
Department,  is  for  people  with  little  or  no 
supervisory  experience  who  are  promoted 
to  supervisory  positions. 

“They’re  just  plunked  into  a job  and 
expected  to  perform,”  says  Bill  Hooper, 
manager  of  Employment  & Staff  Develop- 
ment. The  workshops  teach  the  partici- 
pants supervisory  skills  such  as 
communication,  interpersonal  relations, 
employment  interviewing,  job  instruc- 
tion training,  motivation  and  leadership, 
and  time-use  management. 

They  are  also  given  general  information 
about  U of  T policies  and  procedures, 
the  Employment  Standards  Act,  the 
Human  Rights  Code,  safety  legislation 
and  last  but  not  least,  the  duties  of  a 
supervisor. 

Since  March  1977,  there  have  been 
five  supervisory  courses,  each  limited  to 
12  people.  Each  course  consists  of  12 
seminars,  spread  over  a period  of  six 
weeks.  A total  of  58  supervisors  have 
completed  the  course,  which  will  run 
again  this  fall. 

Beverley  Chennell,  staff  development 
officer,  says  that  she.  Hooper  and  three 
senior  employment  counsellors  who  work 
part-time,  do  most  of  the  talking  at  the 
beginning,  “but  by  the  12th  session  the 
participants  are  expected  to  run  the  whole 
show  themselves.”  As  each  session  goes 
on,  the  participants  get  more  involved, 
says  Hooper  and  “we  become  more  like 
resource  people:  guiding,  leading, 
teaching.” 

The  Personnel  Department  runs  other 
courses  for  non-academic  staff:  effective 
filing  systems,  effective  writing  tech- 
niques, conducting  performance  reviews, , 
telephone  communication  skills,  and 
career  planning.  To  enrol  in  a course, 
individuals  must  be  sponsored  by  their 
departments,  which  pick  up  the  tab. 

Graduates  of  the  Introducton  to 
Supervision  course  are  unanimous  in 
their  praise.  Sue  Tripathi,  administrative 
assistant  to  the  registrar  of  the  Faculty  of 
Applied  Science  & Engineering,  says  it 
helped  improve  her  communication  with 
her  staff,  especially  when  distributing 
work  and  explaining  procedures. 

“I  give  a lot  of  work  to  the  staff  and 
now  I tend  to  think  more  carefully  about 
what  I do.” 

Stella  Gamble,  administrative  assistant 
in  the  Department  of  Statistics,  says  the 
course  was  “great”. 

“They  (Ghennell  and  Hooper)  estab- 
lished a good  atmosphere  from  the 
beginning,”  says  Gamble.  “They  put  a lot 
of  effort  into  it  and  I think  they  did  a 
good  job.” 

Right  after  Gamble  cqjnpleted  the 


course  she  had  to  hire  two  people.  “I 
just  read  up  on  what  questions  I had  to 
ask,  or  I wouldn’t  have  known  what  to 
do,”  she  says.  “It  made  me  feel  more 
secure.” 

Barbara  McCann,  administrative 
assistant  in  the  dean’s  office  in  the 
Faculty  of  Applied  Science  & Engineering 
says  since  she  took  the  course,  she  doesn’t 
make  any  assumptions.  “I  don’t  assume 
that  my  staff  already  know  something  — I 
make  it  very  clear  what  I want  them  to 
do.”  In  McCann’s  all-female  workshop, 
she  says  participants  agreed  that  lack  of 
assertiveness  was  a major  problem.  “If  a 
supervisor  is  not  being  assertive,  the  work 
is  not  being  done,”  says  McCann. 

Paul  Shindman,  who  works  in  Erindale 
College’s  Computing  Centre,  has  been 
making  a critique  of  the  course  and  can’t 
find  much  wrong  with  it.  One  thing  he 
learned  was  that  his  fidgeting  during  a 
conversation  was  annoying.  “And  I used 
to  keep  working  on  the  computer  while  I 
was  talking  with  people.  I didn’t  realize 
they  found  it  offensive,”  says  Shindman. 
“Most  supervisors  have  weak  points,  and 
many  don’t  know  they  have  them,”  he 
adds. 

Chennell  and  Hooper  are  working  on  a 
schedule  for  next  year,  adding  new 
programs  for  managers  and  more  senior 
supervisors  as  well  as  retaining  the  old 
ones. 

According  to  the  Uof  T Staff  Associ- 
ation, the  program  as  it  currently  stands 
is  too  small  to  meet  the  needs  of  all 
administrative  staff. 

“The  University  of  Toronto  has  the 
resources  (teachers,  experts  in  a variety  of 
areas,  facilities)  to  create  an  unparallelled 
working  environment,  but  has  not  capit- 
alized on  this  opportunity,”  says  UTS  A 
in  a recent  staff  development  survey 
distributed  to  non-academic  staff. 

The  University  is  ignoring  the  potential 
of  its  staff  members,  says  UTS  A president 
David  Askew,  who  is  also  chairman  of 
UTSA’s  subcommittee  on  staff  develop- 
ment. “This  leads  to  frustration  once  they 
reach  a plateau.  It  leads  to  good  people 
leaving  because  they  haven’t  been  trained 
to  advance.” 

Beverley  Chennell  attests  to  the 
effectiveness  of  staff  development  courses. 
“It’s  exciting  to  see  people  get  excited  over 
being  a supervisor,  and  wanting  to  go 
back  and  use  what  they’ve  learned.  It’s 
exciting  to  see  people’s  attitudes  change 
from  scepticism  to  enthusiasm.” 


In 

Memoriam 

Dr.  John  Frederick  Paterson,  professor 
in  the  Department  of  Medicine  and 
co-ordinator  of  Continuing  Medical 
Education  for  the  nine  Departments  of 
Medicine  in  Toronto  teaching  hospitals, 
June  6. 

Dr.  Paterson  studied  medicine  at  St. 
Bartholomew’s  Hospital,  London.  From 
1939  to  1945  he  served  with  the  Royal 
Canadian  Army  Medical  Corps  in 
Canada,  England,  and  north-west  Europe, 
retiring  with  the  rank  of  major,  medical 
specialist. 

In  1 949,  he  began  his  career  at  U of  T 
as  a clinical  teacher  and  from  1 966  to 
1974  served  as  head  of  the  Department 
of  Medicine,  Sunnybrook  Medical 
Centre. 

Dr.  Paterson’s  reputation  as  an  expert 
in  the  field  of  industrial  lung  injury  was 
world-wide. 


I would  like  to  clarify  several  points 
obscured  in  your  recent  cover  story  on 
UTSA-administration  negotiations. 
UTFA  has  proposed  the  establishment  of 
a committee  representing  both  the  faculty 
and  the  administrative  staff  to  oversee 
the  pension  plan.  We  have  not  invited 
UTSA  to  participate  in  the  negotiations 
with  the  administration,  in  view  of  the 
fact  that  separate  discussions  are 
presently  taking  place  between  these  two 
parties.  Nor  is  the  committee  to  be 
limited  to  “managing  pension  plan 
investments”.  As  envisaged  by  UTFA, 
the  mandate  of  the  committee  is  to  be 
much  broader. 


by  Florence  Del  Rio  Law 

A student  walking  through  the  Rosebrugh 
Building  a few  weeks  ago  happened  to 
glance  out  of  a window  just  at  the  moment 
a window- washer  fell  from  his  ladder.  He 
rushed  to  a phone  and  dialed  the  emer- 
gency number  for  the  St.  George  campus  — 
2222  — which  summoned  the  U of  T 
police  to  the  scene. 

The  call  also  brought  James  Murphy, 
the  University’s  chief  safety  officer,  along 
with  fellow  safety  officer  Gary  Wong. 

Fortunately,  they  found  that  the 
window-washer  hadn’t  been  seriously 
injured  — the  eight-foot  fall  resulted 
only  in  a cut  on  his  foot.  The  safety  officers, 
who  administer  first  aid  and  investigate 
the  causes  of  accidents  at  the  University, 
soon  found  the  cause  of  this  one.  Instead  of 
climbing  down  and  moving  his  ladder 
over,  he  had  stretched  to  reach  a 
window  — and  took  a tumble. 

There  had  been  another  accident  to  in- 
vestigate the  day  before.  A researcher  had 
inhaled  cyanide  and  had  to  be  rushed  to 
the  hospital.  He  was  treated  and  released 
the  same  day. 

“The  last  couple  of  days  have  been 
unusual,  but  it’s  not  unknown.  We  con- 
stantly have  to  be  on  the  alert.  But  some- 
times we’ll  go  for  days  and  weeks  without 
an  accident,”  says  Murphy. 

“Our  business  is  just  like  farming — one 
minute  it’s  boring,  the  next  it’s  panic 
personified.” 

The  safety  team,  consisting  of  officers 
Murphy,  Wong,  and  a third,  Trevor 
Howard,  works  in  two  areas:  responding 
to  emergencies,  and  safety  education. 

“We’re  involved  all  the  time  in  a con- 
stant effort  to  change  people’s  attitudes. 

It’s  difficult  — sometimes  it’s  downright 
impossible,”  says  Murphy. 

Too  often  people  realize  the  need  for 
safety  only  after  an  accident  has  taken 
place,  and  not  before.  Says  Wong: 
“Everybody  thinks  it’s  the  other  guy 
who’s  going  to  suffer.”  Asa  result,  it’s  not 
always  easy  for  them  to  get  their  message 
across. 

The  officers  must  approach  deans,  de- 
partment heads  and  office  managers  to 
obtain  permission  to  authorize  safety 
measures  in  their  departments. 

But  before  the  safety  officers  get  to  de- 
liver their  spiel,  they  often  must  first  con- 
vince whomever  they  wish  tospeak  to  that 
what  they  have  to  say  is  worthwhile. 

Once,  Gary  Wong  sat  patiently  in  the 
office  of  an  associate  dean  for  two  hours 
before  he  got  a chance  to  speak  to  him. 

The  dean  had  arranged  the  appointment 
for  two  hours  earlier  but  hadn’t  shown  up 
because  he  wasn’t  convinced  accident 
prevention  was  important.  However, 
when  he  spotted  Wong  in  the  waiting 
room,  he  surrendered  to  the  persistent 
officer  and  has  since  become  one  of  the 
team’s  staunchest  supporters. 

To  carry  out  the  educational  part  of 


It  is  not  clear  at  this  stage  whether 
the  committee  will  in  fact  come  into 
being,  as  the  association  and  the  adminis- 
tration have  been  unable  to  reach  agree- 
ment on  the  committee’s  composition. 
Notwithstanding  the  fact  that  the  com- 
mittee will  be  simply  advisory  to  the 
President,  the  administration  appears  to 
remain  wedded  to  the  position  that  the 
body  being  advised  should  be  more  fully 
represented  than  either  of  the  two 
principal  beneficiaries. 

Michael  G.  Finlayson 
President 

U of  T Faculty  Association 


their  job,  the  team  runs  seminars  and 
trains  staff  in  first  aid.  Last  year,  380  U of 
T employees  took  a St.  John's  Ambulance 
course  on  the  St.  George  campus. 

Although  Murphy  says  he  prefers  to 
think  of  accident  prevention  in  terms  of 
avoiding  needless  pain  and  traumatic 
shock,  he  says  you  can’t  ignore  the  fact 
that  accidents  cost  a great  deal.  These 
costs  include  lost  time,  the  money  paid  to 
cover  medical  expenses,  replacing  broken 
equipment,  and  paying  someone  else  to 
do  the  job  of  the  injured  employee,  in 
addition  to  the  pain  and  suffering  of  the 
victim.  ,, 

“ We  are  wasting  money  in  not  prevent- 
ing accidents,  at  a time  when  the  universi- 
ties are  strapped  for  money,”  he  says. 

So  far  this  year  there  have  been  74  acci- 
dents requiring  medical  aid  and  44  acci- 
dents in  which  people  have  had  to  take 
time  off  work. 

“We’ve  had  quite  severe  accidents,” 
says  Murphy.  “We  had  a carpenter  who 
almost  lost  his  thumb  two  years  ago. 
We’ve  had  people  lose  fingers;  two  men 
have  lost  legs.” 

The  key  to  avoiding  accidents  is  “super 
awareness”,  says  Murphy.  “People  must 
be  more  conscious  of  their  environment.  I 
saw  the  most  dangerous-looking  machine 
in  the  General  Motors  plant  in  Oshawa. 
There  were  four  people  working  on  it. 
They  had  never  had  an  accident  with  it 
because  they  were  convinced  that  thing 
would  kill.” 

It’s  estimated  that  80  percent  of  all  in- 
dustrial accidents  are  caused  by  people, 
not  machines  — people  working  at  an 
unsafe  speed,  not  following  proper  pro- 
cedures, not  using  safety  devices,  and 
working  without  proper  supervision. 

A good  example  of  a U of  T employee 
who  failed  to  do  her  job  with  proper  con- 
cern for  her  safety  was  a laboratory  bottle- 
washer  who  assumed  her  supervisor 
wanted  her  to  work  very  fast. 

Every  time  the  supervisor  came  around 
she  would  go  tearing  madly  about.  She 
had  eight  accidents  in  one  year,  mostly 
cuts  to  her  fingers.  For  one-third  of  the 
year  she  was  on  workmen’s  compensa- 
tion, says  Murphy. 

She  came  to  the  safety  office  twice  and 
they  let  her  talk.  “She  was  very  uptight,” 
he  recalls,  and  they  tried  to  calm  her 
down.  They  also  observed  her  at  work, 
impressed  upon  her  that  her  supervisor 
really  didn’t  want  her  to  work  so  fast,  and 
for  the  past  two  years  they  haven’t  heard 
from  her.  “I  find  her  change  very  gratify- 
ing,” says  Murphy. 

A professional  safety  person  may  be 
pleased  sometimes,  he  says,  but  never 
satisfied.  “I  would  be  happy  if  no  one 
were  to  be  injured  at  the  University  for 
one  whole  year  — but  that’s  the 
impossible  dream.” 
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